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WILLIAM M. PATE, Acting Regional
Director of Region 21 of the National
Labor Relations Board, for, and on
behalf of, the NATIONAL LABOR
RELATIONS BOARD

Petitioner,

V.

BODEGA LATINA CORPORATION
D/B/A/ EL SUPER,

Respondent.
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UNITED STATES DISTRICT COURT
CENTRAL DISTRICT OF CALIFORNIA

Case No. 2:15-cv-04228-GHK-AGR

DECLARATION OF CARLOS
SILVA-CRAIG IN RESPONSE TO
ORDER TO SHOW CAUSE

SILVA-CRAIG DECLARATION IN RESPONSE TO ORDER TO SHOW CAUSE
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I, Carlos Silva-Craig, declare, pursuant to 28 U.S.C. § 1746, and under penalty of
perjury that the following is true and correct:

1. I am currently employed by Bodega Latina Corporation d/b/a EI Super
(the “Company”) as Vice President of Human Resources.

2. | make this declaration based on my personal knowledge and in
response to the Court’s Order to Show Cause why the Company should not be held
in contempt for failing to comply with the Court’s July 30, 2015 Temporary
Injunction (“Injunction”) for failing to comply with paragraph 2(c) of the
Injunction, and why | should not be held in contempt for the statement in my
declaration of September 8, 2015, that the Company “made changes to its vacation
policy such that (a) employees accrue one week of vacation time during their first
year of employment and (b) accrued time is calculated on a yearly basis upon the
completion of each full year worked.”

3. Since the issuance of the Injunction, | and other members of the
Company have taken concrete steps to assure compliance with its requirements,
and have so complied. These steps are set forth in additional detail below.

4, The Company’s Human Resources department is primarily tasked
with oversight and administration over the vacation policy. Actual processing of
payments for vacation taken by employees also requires the involvement of the
Payroll department.

5. On August 3, 2015, approximately four days after the Injunction was
issued, | held a meeting with the three Human Resources managers in that
department, the one Human Resources Specialist, and the Manager of the Payroll
department. At this meeting, | announced that this Court had entered an order for
injunctive relief in relation to the Company’s application of the vacation policy. |
explained that what this meant was that the Company must immediately begin to

recognize that all employees are treated as if they earned vacation from day one.
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That meant that going forward, Human Resources and, to the extent necessary,
Payroll will be looking at Union employee vacation balances as if employees were
provided with an additional week of vacation. | explained that we would continue
to communicate and provide additional information concerning these changes and
their implementation.

6. On or about August 5 and 6, 2015, the Court’s Injunction was read in
its entirety by Board agents during mandatory meetings held for Union store
employees, at all Union stores.

7. On August 11, 2015, at my regularly scheduled department-wide
Human Resources meeting, | again addressed the required changes to the vacation
policy. At that meeting, | announced that the Company had settled the vacation-
related litigation with the Union under terms consistent with this Court’s
injunction. | again explained the Injunction and what it meant. | also explained
that we were waiting for additional direction regarding any other steps the
Company might have to take in connection with longer-tenured employees. That
Is, that according to the terms of that settlement, the government agency in charge
of overseeing compliance, the National Labor Relations Board (“Board”), would
review the Company’s records and inform it of what Union employees’ vacation
balances should be and, if necessary, how they should be credited.

8. | emphasized that while we waited for Board instruction on how to
specifically handle each Union employee’s vacation balance, we would proceed
under the assumption that every such employee began earning vacation from day
one of service. Essentially, the Company proceeded according to what it believed
the Injunction required it to do, and the Board would want it to do once it

completed its review of the Company’s records under the settlement.
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9. On August 28, 2015, I participated in a meeting for all store directors
during which the exact same announcement and instructions were provided to the
Union store directors.

10.  As store management began to receive questions concerning the
changes to the vacation policy, many of them resulting from confusion about
information disseminated by the Union in the stores, and as the Company (myself
included) wished to assure the utmost compliance with the Court’s order and that
all vacation requests were handled accurately and properly, I directed all store
directors, via email on September 2, 2015, to route “any and all” vacation requests
or questions with regards to vacation through the Human Resources department.
Attached as Exhibit B is a true and correct copy of my September 2, 2015 email to
all store directors.

11.  Store directors generally have followed this directive, and have routed
approximately seventy-six vacation-related inquiries to the corporate office since
September 2, 2015. Attached as Exhibit F is a spreadsheet listing the dates of
these requests, and the stores from which they came.

12.  Upon learning of the affidavit of Ms. Reina Rosales in this action, and
the fact that her question concerning vacation was not addressed to the Human
Resources department, as directed, the Company called a conference call with
Union store directors, again explaining the changes made to the vacation policy
and reiterating that it was critical all vacation inquiries were routed to Human
Resources for proper and accurate handling. | participated on this conference call,
which took place on September 24, 2015. Attached as Exhibit C is a true and
correct copy of the calendar invite sent for the September 24, 2015 conference call
with store directors.

13.  Throughout this time, | continued to have numerous conversations

with members of my team and the Company’s legal team. These conversations all
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echoed the same message — the Company would treat all Union employees as if
they began accruing vacation from day one of service.

14.  To the best of my knowledge that has been done, and each Union
employee requesting vacation has been treated accordingly.

15.  In preparation for this response, | reviewed records of employees who
took vacation or were paid out vacation, in an effort to identify all instances that
would clearly demonstrate to the Court that since its Injunction order, vacation for
Union employees has been treated as if earned from day one.

16. | have identified one employee, Ms. Atchison, who took vacation
shortly after the issuance of the Injunction and who would not have been permitted
to do so under the Company’s old vacation policy. Ms. Atchison began working
for the Company on July 9, 2014 and reached her one year employment
anniversary on July 9, 2015. During the month of August 2015, Ms. Atchison took
36.73 hours of vacation. Attached as Exhibit D are true and correct copies of pay
stubs received by Ms. Atchison during this time period, showing payment for
36.73 vacation hours.

17. | have also reviewed records of Union employees whose employment
with the Company ended after the date of the Injunction, and attach as Exhibit E
true and correct copies of records evidencing that employees who worked with the
Company for less than one year were paid out vacation at separation as if they
began earning it in day one of employment. The following are the hire dates of the
employees included in Exhibit E:

Last 4 SS #: 9456 Hire Date: 03/21/15 Separation Date: 08/14/15

Last 4 SS #: 2469 Hire Date: 05/21/15 Separation Date: 08/23/15

Last 4 SS #: 7149 Hire Date: 05/22/15 Separation Date: 08/28/15

Last 4 SS #: 9585 Hire Date: 06/07/15 Separation Date: 09/23/15

Last 4 SS #: 0740 Hire Date: 06/18/15 Separation Date: 09/15/15

5

SILVA-CRAIG DECLARATION IN RESPONSE TO ORDER TO SHOW CAUSE




Case

[ a—

© D X 9 N h B WM

2:15-cv-04228-GHK-AGR Document 54-1 Filed 10/13/15 Page 6 of 29 Page ID

#:1466
Last4 SS #: 1225 Hire Date: 06/29/15 Separation Date: 09/11/15 -
Last4 SS #: 5010 Hire Date: 07/01/15 Separation Date: 08/27/15
Last4 SS#: 0788 Hire Date: 07/05/15 Separation Date: 09/06/15
Last4 SS#: 6075 Hire Date: 07/09/15 Separation Date: 09/11/15
Last4 SS #: 6494 Hire Date: 07/10/15 Separation Date: 09/07/15

18. Ibelieve the above steps illustrate the Company has taken the
Court’s Injunction very seriously and has complied with its letter and spirit by
adjusting vacation accruals and communicating the new policy in all of the ways
described above within the deadline for compliance with the Injunction. For
these reasons, I also respectfully submit that neither I nor the Company should be
held in contempt for the statement made in my declaration of September 8, 2015,
representing that the Company had complied with the Injunction’s vacation-

related requirements.

Date: October 13, 2015
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From: Carlos Silva-Craig

Sent: Wednesday, September 02, 2015 8:38 AM

To: 11 Anaheim <Managerl1@elsuper.org>; 12 Arleta <Manager12 @elsuper.org>; 13 Gage
<Managerl3@elsuper.org>; 14 Covina <Managerl4@elsuper.org>; 15 Inglewood
<Managerl5@elsuper.org>; 16 Santa Fe Springs <Managerl6@elsuper.org>; 17 Slauson
<Managerl7@elsuper.org>

Cc: _RegionalDirs <_RegionalDirs@EISuper.org>; Erika Velez <erika.velez@EISuper.org>; Mateo
Cazarez <mateo.cazarez@EISuper.org>; Angelica Lima <Angelica.lima@E[Super.org>; Joe Angulo
<Joe.Angulo@EISuper.org>; Samuel Trevino <Samuel.Trevino@EISuper.org>; Carlos Smith

<Carlos.Smith@Elsuper.org>; James Lubary <james.lubary@EISuper.org>
Subject: Vacation Balance + Vacation Request: PLEASE REVIEW

Importance: High
All:

We understand there may be some confusion or inaccurate information being disseminated in our
unionized stores, specifically related to vacation balances and the vacation request process. In order
to ensure that all vacation requests are handled accurately and properly, until further notice please
route any and all vacation requests or questions with regards to vacation (including balances)
through your HR manager.

Carlos Silva-Craig

Vice President of Human Resources
Bodega Latina Corporation | dba El Super
P:562-616-8842 |F: 562-616-8642
www.elsupermarkets.com

El Sup%

This message, including any attachments, is for the sole use of the intended recipient(s) and may contain confidential and privileged
information. Any unauthorized review, use, disclosure, or distr bution is strictly proh bited. If you have received this e-mail message
and are not the intended recipient, please contact the sender by reply e-mail and destroy all copies of the original message.
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Joe Angulo
Subject: Conference Call to discuss Vacation
Location: Call 888 895 6448 \ Code 5447701586
Start: Thu 9/24/2015 4:00 PM
End: Thu 9/24/2015 4:30 PM
Show Time As: Tentative
Recurrence: (none)
Meeting Status: Not yet responded
Organizer: Jack Hook
Required Attendees: 11 Anaheim (Managerll@elsuper.org); 12 Arleta; 13 Gage; 14 Covina; 15 Inglewood; 16

Santa Fe Springs; 17 Slauson; Joe Angulo (joe.angulo@elsuper.org); Carlos Silva-Craig;
James Lubary; Samuel Trevino

Importance: High
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Earnings Statement
Period Ending: 08/29/2015
Pay Date: 09/04/2015

Social Sccurity Number:  XXX-XX-9958 REDACT AtrcHisoN
‘Taxable Marital Status: Single REDACTED

Exemptions/Allowances:
Federal: 01

State 01
Earnings rate hours this period vear to date Important Notes
Vacation 33.52 335.88
Gross Pay 5 336.88 14,280.31
Deductions Statutory
Federal Withholding Tax 23.49- 1,038.72
Social Security Tax 20.88- 885.38
Medicare Tax 4.88 207.06-
SDI Tax 3.03- 128.52-
CA Withholding Tax 1.80 87.57-
Other
LUnion 6.00-
Net Pay $ 276.80
Payroll check number: 0020056852
Period Ending: 08292015
Pay Date: 09/04/2015
Pay to the Employee 1D: 131452
order of REDACTED ATCHISON
This Amount:  TWO HUNDRED SEVENTY-SIX AND 80/100 DOLLARS l $276.80 I

NON-NEGOTIABLE

(THIS IS NOT A CHECK)
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Earnings Statement
Period Ending 08/22/2015
Pay Date: 08/28/2015

Social Security Number: XXX-XX-9958 REDACT ATCHISON
Taxable Marital Status: Single REDACTED

IExemptions/Allowances:
Federal: 01

State: 01
Earnings rate hours this period vear to date Important Notes
Vacation 3.21 32.26
Gross Pay S 32.26 14,280.31
Deductions Statutory
IFederal Withholding Tax 1,038.72-
Social Security Tax 2.00- 885.38-
Medicare Tax 0.4 207.06
SDI Tax 0.29- 128.52
CA Withholding Tax 87.57-
Other
Union 6.00-
Net Pay $ 23.50
Payroll check number: 0000726514
Period Ending: 08/22/2015
Pay Date 08/28/2015
Payv to the Employee 1D: 131452
order of REDACTED A\TCHISON
This Amount: _TWENTY-THREE AND 50/100 DOLLARS I $23.50 l

NON-NEGOTIABLE

(THIS IS NOT A CHECK)



Case 2:15-cv-04228-GHK-AGR Document 54-1 Filed 10/13/15 Page 16 of 29 Page ID
#:1476

EXHIBIT E



Case 2:15-cv-04228-GHK-AGR Document 54-1 Filed 10/13/15 Page 17 of 29 Page ID
#:1477

Earnings Statement
Period Ending: 08:22:2043
Pay Date: ORS28240118

Social Secoring Number: NAN-NX-G436 REDACTED

Tanable Marital Starss. Single
Ixempinas Allowances.
Federal: G

State 21
farnings rate hours ihis pericd vear rg daie - Importani Nofes
Yacalion 10.6% 106.00
Gross Pay 3 i06. 040 53,451,543
Deductions Ntatutory
Federal Withhelding Tax 397,33~
Sovial Scearity Tax £.58" 538,00~
Medicare Tax L.54 78.0%
SDI Tax 3.8%- 43.0¢-
CA Withholding Tax 33.48-
Other
Net Pay S 96,85
Payrof cheek ssmber: 3000726467
Period Ending: 08:22/2G1S
Pay Date: 082872615
Pay w the Hmplovee 1D 133478
arder of REDACTED
This Amwoant  NINETY-SIN AND 93713 DOLEARS { $96.93 i

NON-NEGOTIABLE

(THIS ISNOT A CHECK)
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Earnings Statement
Period Ending: QX120 15
Pay Drate: 09:2572G15

Sockal Seeurin, Number  XNN-XN-2469 REDACTED

Paxabie Marital Siatus: Singic
toaemptions Adlowances:
Federal 01

State: (¢
Farainox raie kours this period vear tu date Impaortaat Notes
Vacauon 1.72 18,93
Grosy Pay 3 16,33 8%9.53
Deductivns Statuiery
Social Secnriiy Tux 1.9%- 86,77
Mudicare Tax 9.24 1304
SI3 Tax 0.i&~ B.1¢-
CA Withholding Tax 4.36-
Other
Net Pav 3 1§.48
Payroft oheck number: 0306908104
Pzried Ending: 05/16201%
Pay Date: 09252015
Py 1o the Lmpiovee 10k 124111
arder of’ REDACTED
This Amonnt FIFTEEN AND 4871018 DOLIARS Si5.48 1

NON-NEGOTIABLE

{THIS IS NOT A CHECK)
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Earnings Statement

Period Eadine:
Pav Date:

08292015
Q{2045

Soucial Seeurity Number: NAN-NX-7139 REDACTED
Taxabie Marital Staius: Married
b xemiptions/ Aliowances:
Federal, 01
Stwe 9
Farnings rate hours this peried vEiar (o dare Important Notes
Regular I0.080 28.713 288,74 .
Yacation $.40 94.¢7
Gross Pay 5 383.21 5,311,138
Deductions Statutory
Faderal Withhelding Tax 14.09- 202.42
Soetw] Seearay Toax Z1,7%- 322.43-
Medicare Tax $.55- 7.4
SDY Tax 3.45- 47 .82-
CA Withholding Tax 1.18- 1%.47-
Ozher
Net Pay s 335.18

Payroll cheek number: 2020036839
Perind Ending: 08207203
Pay Dat. (0042043
Pany o the rmployee D 134123
orier of REDACTED
This Amount. TIREE HENDREDR THIRTY-FIVE AND 187106 DOLLARS r S335.18

NON-NEGOTIABLE

{THIS ISNOT A CHECK]
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Socizi Secunty Number ANN-NNAG38S
funabie Mariial Swes: Single
Eaemptions/Atlowances

Faderal, 01

#:1480

Earnings Statement
Period Fnding %26, 213
Pay Dae: w2208

REDACTED

Page ID

Staie: 03
Earnings rate hours this_period vear io date Imporint Notes
Vacution 5.8% 5480
{ross Pay B 84 .30 3,859.15
Beducticns Starurory
Federal Withholding Tay 45 .54
Soctal Seenriy Tax q4.02- 225,87
Medicare Tax 2.5&- 53.06-~
SDF Tax £.58- 32.83
A Whahholding Tax 17.53-
Other
Net Pav S 53.325

Pay o the
vider of
This Amount:

Payrotl eheck number: G08954934

Period Eading: 48262013
Pay Do 107022015
Emplayee 1D 134237
REDACTED
FIFTY-NINE AND 26/100 DOLLARS | §39.26

NON-NEGOTIABLE

{THIS ISNOT A CHECK)
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Earnings Statement
Perind Fading: 0628/ 2013
Pav Date: 100220103

Soctal Sceurity Number NXN-XN-074) RED ACTED
Faxable Marital States: Sinzle

Exemptions/Ailonances:
Federsin 02

State. iz
Earnings rate hours this perind vear to date imporiant Mofes
Vieation §.91 55 .91
Gross Pay g 55.21 Z,953.54
Beduciigas Statufary
Federl Withhelding Tax 80.26-
Social Secariny Tax .47 183.74-
Muodicare Fax ¢.8i- 42.87
SOI Tax 0.50- 25.57-
Other
Net Pay s 81.1%
Payroll cieck namber: 000934833
Period Fading: 0262005
Pay Daie 102720713
Pay o the Employes I 134330
arder of REDACTED ‘
This Aamount: FIFTY-ONE AND 13/108 BOLLARS ! S3113 ]

NON-NEGOTIABLE

(THIS IS NOT A CHECK)
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Sacial Security Number

NAN-NN-1223

#:1482

Earnings Statement

Period Ending:
Pax Dawe

9192015
0925720615

REDACTED

Taneble Maritat Siatus Single
Isemptions‘Allowances:
Federal: 01
Sta: il
Farnings rate heurs this period vear t¢ daie {mportant \oles
Vaviiion .33 53.83
{iross Pay 3 59,48 3,217.83
Deductions Statutory
Federul Witkkolding Tax 2:5.52-
Saciat Security Tax 3,71 199.4%-
Medicare Tax - 46 .6 -
S Tax G.5&- 28.9¢-
CA Withhelding Tax 673
Other
tinion 7.32-
Elnien D 2.0¢-
Net Pay S 5,37
Payroll cieck aumber: ga9eR804
Period Ending: 0%/ 1942015
Pay Daie: 9252013
Pay wihe Emptayee H): 134461
order of REDACTED : :

Phis Anwunt. FORTY-FIVE AND 37/160 DOLLARS

1
i
“

NON-NEGOTIABLE

(THIS ISNOT A CHECK)

Page ID
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Social Seeurity Number: XNX-XXN-301)
Taxable Martial Swatus: warried

Lenipiions Allowances
Federal 032

#:1483

Earnings Statement
Perand Ending: 397192013
Pay Daw: Q972520145

REDACTED

Suate: 02
Earnings rate hours this perind vear io date Important Notes
Nacation 4.1 39,57
Gross Pay s 38.07 2,063.10
Deduciions Staturory
Sovial Sseurity Tax Z.42- 128.28~-
Meddicare Tax 0.8%- 30,05
S Tan .35 18.52-
Crlzer
Net Pay $ 35_74A
Pavroli check number: 6030908173
Period Ending: 09/ {92013
Pay Dawe DU/ 252635
Pay to the Fniployee 1D: 134478
ardes of REDACTED
This Amount. _THIRTY-FIVE AND 747190 DOLLARS { $35.74 |

NON-NEGOTIABLE

{THIS ISNOT A CHECK)

Page ID
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Earnings Statement
Perind Fndmg: 215
Pay Date: 29 1872013

Soctal Seeurity Number MNN-XA0788 REDACTED
‘Faxable Marita! Stanes: Single

Fxemptions/ AHowances
Federa), GO

Stare: 4]
Earniags rate hours this period vear to date impoastant Notes
Vucation 5.4 $7.14
Cross Pay S 57.34 CRE XY+
Dedurctions Statutory
Swcial Securiy fax 3.5 28,34
Medicare Tax C.RT. 24 5.
S Tax .83« 27.34-
CA Wahhelding Tax 33.5%-
Other
Net Pay 3 S2.25
Payroll check number: HO40866728
Period Ending: %/12:2605
Pay Date: IR IR TR
Py 40 the Employee 1D 134525
order of REDACTED i
Yhis Amount:  FEIFTY-TWO AND 26/106 DOTLARS i S52.26 !

NON-NEGOTIABLE

(THIS ISNOT A CHECK)
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Seciab Secarity Number
Tanabie Marital Status,

Lxemntions’ Alowances:

federsl  Of

SXN-NX-GUTs

Single

#:1485

Earnings Statement
Pered Eading. 09205
Pay Date: /232045

REDACTED

Stage: 0t
Farnings rafe kours this period Important Notes
Yaeation 5.55 22
Lross Pay [ 53.
Beductions Statutory
Federa!l W ihthoiding Tax
Sacial Security Tax 3,913
tledicare Tax 301
SO Tax 0.5
CA Witkhoiding Tax
Othes
Net Pay 3 57.63
Pavroll cheek number: H00090789%
Pericd Ending 182013
Pay Date: 99232015
Pay to the Emplovee 1O: 134576
order of REDACTED
FIFTY-SEVEN AND 617168 DOLLARS ] 8§537.01 !

I'hiy Amount:

NON-NEGOTIABLE

{THIS ISNOT A CHECK)
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Earnings Statement

Pennd Eading:
Pay Date

N9 S
9252018

Social Securin. Number NXN-XX-6494 REDACTED
Taxabic Marital Stuius: Single
Lxemptions/Allowances.
Federal: 2
Staze: 02
Earnings rate hours this period vear (o date fmportant Nofes
Wacation 3.t¢ 3¢.:3
Gross Pay S 30,18 1,539,408

Dedactions Siztutary
Federai Withholding Tax
Social Seeuriny Tex 1.87-
Medscare Tax 0.4%-
SO Tax 0.27-
Other
Net Pay $ 27 .60
Pavroll check nunther: 60608065
Period Ending: 09:19.2043
Pay Dare: UGr23/2G13
Fay 1o the Empiovee X 134579
order of REDACTED
This Amount TWENTY-SEVEN AND 66/100 DOLLARS P 27.6% I

NON-NEGOTIABLE

(THIS IS NOT A CHECK)
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EXHIBIT F
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Vacation Requests via Email
Store # | EE# |From Whom | Date Requested

17 21666 Store Director 9/2/2015
17 22037 Store Director 9/2/2015
17 21150 Store Director 9/3/2015
17 22156  Store Director 9/4/2015
17 22170 Store Director 9/5/2015
16 20083  Store Director 9/7/2015
17 21922 Store Director 9/7/2015
17 21137  Store Director 9/7/2015
15 21063 Store Director 9/8/2015
15 22082  Store Director 9/8/2015
15 3468 Store Director 9/8/2015
15 22187  Store Director 9/8/2015
15 22133 Store Director 9/8/2015
15 22154  Store Director 9/8/2015
16 20045 Store Director 9/8/2015
16 21966  Store Director 9/8/2015
16 20514  Store Director 9/8/2015
17 20931 Store Director 9/8/2015
17 21371 Store Director 9/8/2015
12 Store Director 9/9/2015
12 21455 Store Director 9/9/2015
12 21775  Store Director 9/9/2015
12 21296  Store Director 9/9/2015
12 20372  Store Director 9/9/2015
13 20309 Store Director 9/9/2015
13 20227 Store Director 9/9/2015
12 Store Director 9/11/2015
17 20521 Store Director 9/11/2015

15 22049 Store Director 9/13/2015
12 20193  Store Director 9/15/2015
12 20025 Store Director 9/15/2015
12 20422  Store Director 9/15/2015
15 20416 Store Director 9/16/2015
15 20416  Store Director 9/16/2015
16 20955 Store Director 9/16/2015
12 21201  Store Director 9/17/2015
12 20011 Store Director 9/17/2015
12 20018  Store Director 9/17/2015

13 20372 Store Director 9/21/2015
14 20251 Store Director 9/21/2015
14 21762 Store Director 9/21/2015
14 20336  Store Director 9/21/2015
14 20162 Store Director 9/21/2015
14 22166  Store Director 9/21/2015
14 22091 Store Director 9/21/2015
14 21575 Store Director 9/21/2015
14 20238 Store Director 9/21/2015

15 21741  Store Director 9/21/2015
15 21928  Store Director 9/21/2015
15 21786  Store Director 9/21/2015
15 21822 Store Director 9/21/2015
15 22023  Store Director 9/21/2015

13 21767 Store Director 9/22/2015
14 20728  Store Director 9/22/2015
11 20447  Store Director 9/23/2015
11 21346  Store Director 9/23/2015
11 20378 Store Director 9/23/2015

12 21060  Store Director 9/23/2015
15 20174  Store Director 9/23/2015

11 20638  Store Director 9/24/2015
11 21608 Store Director 9/24/2015
11 20592  Store Director 9/24/2015

11 21770 Store Director 9/24/2015
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16 21538  Store Director 9/26/2015

11 20473 Store Director 9/28/2015
14 20836 Store Director 9/28/2015
14 20621  Store Director 9/28/2015

16 20057 Store Director 9/29/2015
16 21424  Store Director 9/29/2015
16 6820 Store Director 9/29/2015
16 21830  Store Director 9/30/2015
12 22035 Store Director 10/1/2015
12 21930  Store Director 10/2/2015
16 20051 Store Director 10/3/2015
14 20115 Store Director 10/5/2015





